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(2) On completion of the term of probation the same may be extended
for one year or terminated as deem appropriate by the Appointing Authority. In
case no order has issued the term of probation is deemed to have been extended
for another year. After expiry of the second term the probation shall be deemed
to have been terminated.

(3) Where in respect of any. post, the satisfactory completion of
probation includes the passing of an ‘examination, test or course or successful
completion of any training, a person appointed on probation to such post who,
before the expiry of the original or extended period of probation, fails to pass
such examination, test, course or complete training, as the case may be, shall
stand discharged from service or reverted to the post from which he was

promoted.

(4) An employee appointed by initial appointment shall not be deemed
to have completed his period of probation satisfactorily until his character and
antecedents have been verified to the satisfaction of the appointing authority.

11. Pay and AHowances.—The employees of the Authority shall be
entitled for pay and allowances and other allied facilities as admissible to civil
servants of the Federation.

12. Retirement from service—(1) An employee shall retire from
service,—

a) on such date after he or she has completed qualifying service for
P q ymng
pension or other retirement benefits as the Competent Authority
may in the public interest direct; and

(b) where no direction is given under Clause (a), on the completion of
sixty year of his age;

(2) No direction under clause (a) of sub-reguiation (1) shall be made
until the employee has been informed in writing of the grounds on which it is
proposed to make the direction, and has been given reasonable opportunity of

showing the cause against the said direction.

Explanation.—In this regulation competent authority means the
appointing authority prescribed in these Regulations.

13. Retirement benefits.—(1) In case of compulsory premature
retirement, an employee shall be entitled to such provident fund or benefits as
admissible to him or her under these Regulations, for the service rendered by him
or her in the Authority.
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(2) In case of removal or termination from service, an employee shall
not be entitled to any terminal benefits except Provident Fund contribution
including Authority’s contribution. ‘

|

(3) In case of dismissal from service, an employee shall not be entitled

to any terminal benefit except his or her own Provident Fund contribution

including any profit thereon. - } |

| b
14. Resignation.—An employee wishing to terminate his appointment
shall submit his resignation in writing. He shall continue to be in the service of
the Authority until his resignation is fornially accepted by the appointing
authority. The option of resignation shall not be available to. an employee or
officer against whom disciplinary proceedings are pending or are contemplated
against him or who is under a bond to serve the Authority for a specified period.

15. Termination of service—(1) The service of an employee may be
terminated without notice,—
[
(a) during the initial or extended period of probation:
‘ :

Provided that, where such employee is appointed by
promotion on probation or, as the case may be is transferred from
one cadre or post to another cadre or post, his or her services shall
not be so terminated so long as he or she holds a lien against his or
her post in such cadre or post, as the case may be;

(b) on the expiry of initial or ‘extended period of his or her
employment; and |

(2) Where, on the abolition of a post or reduction in the number of
posts in a cadre, the services of an employee are required to be terminated, the
person whose services are terminated shall ordinarily be the one who is the most
junior in such cadre; i i

(3) Notwithstanding the provisions of sub-regulation (1) but subject: to
the provisions of sub-regulation (2) the services of an employee in temporary
employment or daily wages shall be liable to fermination on fourteen days notice
or pay in lieu thereof. "

16. Training and career plannin‘ —(1) The Authority may, from
time to time, imake such provisions for career planning of employees as it may
deem fit haviltxg regard to the requirements of the Authority in all spheres of its
activities and ' may prescribe minimum qualifications or any other conditions as
may be deemed appropriate.
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(2) The Authority may, at any time, require an employee to undergo
such degree or diploma or training programme within Pakistan or abroad at the
_expenses of the Authority or any other agency, as may be deemed appropriate in
the interest of the Authority.

17. Eligibility for degree or diploma.—The following conditions
shall be adhered to for making nominations for degree or diploma courses within
Pakistan or abroad,—

(a) ' an employee shall be in pdy scale PBS-16 or above with minimum
two years’ service in the Authority;

(b) he shall be less than 45 years of age at the time of filing the
application; and

(c) the degree or diploma programme shall be of direct relevance to the
functions of the Authority; and

(d) in case of nomination of more than one candidate for a particular
programme, the selection shall be made on the basis of PERs. The
candidate who has attended no such programme during the last two
years shall be preferred.

18. Eligibility for training programme.—(1) Age of an employee
shall not exceed 55 years for a training programme exceeding six months
duration; and

(2) An employee who has received training during the previous three
years shall not be considered for another training.

19. Selection Committee.—(1) There shall be a selection committee,
to be constituted by the Authority, for making nominations for a degree or
diploma course within the country or abroad. The recommendations of the
committee shall be submitted to the Authority for approval. An alternative
candidate shall invariably be nominated in each case.

(2) An employee who is nominated for a degree or diploma course
within the country or abroad or for training at the expense of the Authority or any
other agency shall be required to execute a bond with one surety to serve in the
Authority for such period as the Authority may prescribe in Form O

5

(3) An employee who is sent for second training during the validity of
the existing surety bond, he shall be required to execute fresh surety bond for the
second training;:

Provided that the requirement of execution of the second surety bond
may be waived if the unexpired duration of the existing surety bond exceeds the
stipulated period of the second surety bond.




image10.jpeg
1812 THE GAZETTE OF PAKISTAN, EXTRA., MAY 18, 2015 [PART I

(4) In case an employee, who has furnished surety bond, leaves the
service of the Authority for any reason before the expiry of the period prescribed
in the bond, he shall be required to pay to the Authority expenses as under:

i

(a) less than fifty percent of the Full expenses
prescribed period !

(b) Fifty percent or morée of the Half of the expenses incurred
prescribed period on training

20. Trainees.—The Authority may appoint a suitably qualified fresh
graduates as trainees upto ten percent of the total sanctioned strength of the
executive cadre in addition to the total number of sanctioned regular posts. A
trainee shall be appointed on such terms and conditions as may be prescribed
from time to time, by the Authority, for a period not exceeding two years.

21. Group Insurance Scheme.—(1) The Authority shall arrange group
insurance of all the regular employees aged between eighteen years and sixty
years who opt for it in accordance with the terms and conditions of the insurance
policy or agreement to be executed between the Authority and the insurance
company. The maximum insurance cover would be as under:—

(a) Officers in scale BPS-19 to BPS-21 Rs.1,200,000/=

(b) Officers in scale BPS-16 to BPS-18 Rs.1,000,000/=
(c) Support Staff in scale BPS-5 to BPS-15 Rs. 600,000/=
(d) Support Staff in scale BPS-2 to BPS-4 Rs. 400,000/=

(2) Notwithstanding the terms and conditions of the policy or
agreement with the Insurance Company, the scheme shall be managed in
accordance with the instructions issued by the Authority from time to time.
Authority also reserves the right to discontinue, terminate or amend the group
insurance scheme.

(3) The premium in respect of the regular employees opting for the
scheme, shall be paid by the Authority to the insurance company or corporation
and the expenditure so made shall be borne as under:— ;

v

(a) Employees in scale To be borne by the Authority
BPS-1 to BPS-15 )

(b) | Executive Officers in|scale (1) fifty percent to be borne by
BPS-16 to BPS-21 the Authority; and

(ii) fifty percent by the
employee through recovery
from his or her pay
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(4) Every regular employee opting for the scheme shall furnish a
pomination in favour of a beneficiary on the prescribed form which may be
revoked or altered with the consent of the Authority.

(5) On retirement from or leaving or termination of service of
Authority for any reason whatsoever, the benefit and the membership of Group
Insurance of an employee shall cease immediately or shall cease automatically on
attaining the age of sixty (60) years or death, whichever is earlier.

(6) In the case of death of an employee by any reason whatsoever, the
sum assured shall become payable to the dependant nominee (s) or, if the
employee leaves no nominee, the legal heir (s) on the absolute discretion of the
Authority, as the case may be, on submission by the Authority to the insurance
company or corporation proof of age and a certificate of death of the employee.

37. Applicability of civil Service rules.—The issues which are not
prescribed herein before shall be regulated by the same rules as applicable to
civil servants of the Federation. :

38. Repeal.—The Pakistan Standards and Quality Control Authority
(Recruitment) Rules, 2013 as notified by S.R.0.579(1)/2013 dated the 15th May
2013 are hereby repealed. '
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SCHEDULE- I
[see regulation 3(3) & 4}
METHOD OF APPOINTMENT
S.NO. DESIGNATION BPS PRONII_;(‘;TION Al?l,\(l)l:;l;:d:l&.r
(1) (2) 3) ) )
1. Director General * BS-21 To be appointed by
Federal Government
2, Deputy Director General (Finance) BS-20 To be appointed by
Federal Government
3. g:rilgéisfs)irecior General (Technical BS-20 100% -
4. Deputy Director General (Standards BS-20 100% =
Development)
5. Députy Director General (Quality Control) BS-20 100% =
6. - Secretary ' BS-19 By Transfer (On deputation basis)
7. Director (Technical) BS-19 75% 25%
i 3 Director (Finance) BS-19 100% -
9. Director (Admin) BS-19 100% =
10. Director (Legal) BS-19 50% 50%
11 Deputy Director (Finance & Accounts) BS-18 100% —~
2. Deputy Director (Audit) BS-18 100% =
13 Deputy Director (Admin) BS-18 100% o=
14, Deputy Director (Legal) BS-18 50% 50%
15. Deputy Director (Technical) BS-18 67% 33%
16. Manager IT BS-18 100% =
/1; Media Advis_c;;n BS-18 50% 50%
18. Assistant Director (Legal) BS-17 - 100%
19. Accounts Officer BS-17 75% 25%
20. Audit Officer BS-17 — “ 100%
21, Assistant Director (Admin) BS-17 75% “ 25%
22. | Protocol Officer BS-17 100% ’ -
23. Assistant Manager [T BS-17 25% J 75%
24 Editor BS-17 - “ 100%
25 Private Secreiary BS-17 100% ( -
26. Assistant Director (Technical) or Field BS-17 10% ‘ 90%
Officer
27 Foreman BS-17 The posts shall étand abolished after

retirement of the incumbent.
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28. Field Officer or Examiner or Deputy BS-16 The posts shall stand abolished after
Assistant Director promotion or retirement of  the
incumbents.
29. Chemical Examiner BS-16 = 100%
30. Senior Supervisor BS-16 50% 50%
31. Assistant Accounts Officer BS-16 50% 50%
32. Superintendent or Administrative Officer BS-16 100% -
33. ' | Help Desk Coordinator BS-16 100%
34. Stenographer BS-16 50% 50%
3s. Assistant Database Administrator BS-16 - 100%
36. Assistant Librarian BS-16 100% -
37. Documentation Officer BS-16 100% -
38. Store Officer BS-16 50% 50%
39. Assistant Incharge BS-15 100% -
40. Accountant BS-14 - 100%
41. Assistant BS-14 50% 50%
42. Customer Services Representative BS-14 - 100%
43. Stenotypist BS-14 - 100%
44, Computer Operator BS-14 100% -
45. Audio Visual Assistant BS-14 50% 50%
46. Printing Machine Operator BS-13 - 100%
47. Draughtsman BS-13 - 100%
438.. Air Condition Mechanic BS-13 - 100%
49. Junior Computer Operator BS-12 100% -
50. Library Assistant BS-12 100% -
SL Documentation Assistant . BS-11 100% -
52. Senior Electrician BS-11 50% 50%
53. Junior Supervisor BS-11 50% 50%
54. Junior Audio Visual Assistant BS-11 . 100%
S5. Store Assistant BS-11 50% 50%
56. Maintenance Supervisor BS-11 50% 50%
57. Key Punch Operator BS-10 = 100%
58 Cataloger BS-10 - 100%
59. uDC BS-09 50% 50%
60. Electrician BS-09 50% 50%
61. Mechanic BS-09 50% 50%
62. Senior Store Keeper BS-09 50% 50%
63. Skilled Manual BS-09 50% 50%
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-
(1) (2) Q) 4) (5)
64. Semi Skilled Manual BS-08 50% 50%
65. LDC BS-07 10% 90%
66. Proof Reader BS-07 - 100%

67. Store Keeper BS-07 100% -
68. Senior Lab Assistant BS-07 100% =
69. Fitter BS-07 50% 50%
70. Carpenter BS-07 - 100%
Tl Technician BS-07 50% 50%
72. Security Assistant BS-07 - 100%
73. Copy Holder - BS-06 - 100%
74. Record Sorter BS-05 90% 10%
75 Welder BS-05 - 100%
76. Tumer BS-05 - 100%
99 Junior Technician BS-05 - 100%
78. Laboratory Assistant BS-05 - 100%
79. Skilled Helper (Technical) BS-05 - 100%
80. Junior Store Keeper BS-05 - 100%
81. Junior Electrician BS-05 - 100%
82. Junior Mechanic BS-05 - 100%
83. Duplicating Machine Operator BS-04 - 100%
84. Driver BS-04 - 100%
85. Dispatch Rider BS-04 50% 50%
86. Photostat Machine Operator BS-04 - 100%
87. Daftary BS-04 100% -
38. Naib Qasid BS-01 - 100%
89. Watchman BS-01 - 100%
90. Lab Cleaner BS-01 - 100%
91. Sweeper BS-01 - 100%
92. Khalasi BS-01 - 100%
93. Store Attendant BS-01 - 100%
94. Gardner BS-01 - 100%
795, Un skilled Manual BS-01 = 100%

Note.— Any future amendments in the schedule shall be made subject to approval from the Board as well as
Ministry of Science & Technology.
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SCHEDULE —II
[see regulation 6]

ELIGIBILITY FOR PROMOTION AGAINST VATIOUS POSTS

UNDER HEAD OFFICE

:: Post to be filied Post from which to be filled
1. Deputy Director General Director (Technical) (BS-19) with 17 years service in
(Technical Services) (BS-20) concerned Centre in BS-17 and above. OR 12 years service
in BS-18 and above. OR 05 years service in BS-19.
2. Deputy Director General -do-
(Standards Development) (BS-20)
3. Deputy Director General (Quality —do-
Control) (BS-20)
4. Director (Finance & Accounts) Deputy Director (Finance & Accounts or Audit) (BS-18)
(BS-19) with 12 years service in BS-17 and above.
Ss Director (Admin) (BS-19) Deputy Director (Admin) (BS-18) with 12 years service in
BS-17 and above.
6. Director (Legal) (BS-19) Deputy Director (Legal) (BS-18) with 2 years service in
BS-17 and above. OR 07 years service in BS-18.
7. Deputy Director (Admin) (BS-18) Assistant Director (Admin) (BS-17) or Protocol Officer
(BS-17) with 05 years service.
8. Deputy Director (Finance & Accounts Officer (BS-17) with 05 years service.
Accounts) (BS-18)
9. Deputy Director (Audit) (BS-18) Audit Officer (BS-17) with 05 years service.
10. Deputy Director (Legal) (BS-18) Assistant Director (Legal) (BS-17) with 05 years service.
11 Manager (IT) (BS-18) Assistant Manager (IT) (BS-17) with 05 years service.
12 Media Advisor (BS-18) Editor (BS-17) with 05 years service.
13 Assistant Director (Admin) (BS-17) | Administrative Officer or Superintendent (BS-16) with 05
years service.
14, Accounts Officer (BS-17) Assistant Accounts Officer (BS-16) with 05 years service.
5 Assistant Manager (IT) (BS-17) Assistant Database Administrator (BS-16) with 05 years
service.
16. Protocol Officer (BS-17) Help Desk Coordinator (BS-16) with 05 years service.
17. Private Secretary Stenographer (BS-16) as per criteria for promotion
(BS-17 or 18 or 19) envisaged in Establishment Division’s S.R.O. 99(KE) or 87
dated 22-10-1987 read with Finance Division’s O.M.
No. 19 (55) Legal-11/2010-1055 dated 23-12-2011.
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(i) @ 3)
18. Assistant Accounts Officer (BS-16) | Accountant (BS-14) with 05 years service,
19. Superintendent or Administrative Assistant Incharge (BS-15) with 03 years service. OR
Officer (BS-16) Assistant (BS-14) with 05 years service.
20. Help Desk Coordinator (BS-16) Cuslromcr Services Representative (BS-14) with 05 years
service.
211, Stenographer (BS-16) Stenotypist (BS-14) with 03 years service.
22. Assistant Librarian (BS-16) Lil:;rary Assistant (BS-12) with 05 years service.
23, Documentation Officer (BS-16) Draughtsman (BS-13) with 03 years service.
;h Store Officer (BS-16) Store Assistant (BS-11) with 05 years service.
25. Assistant Incharge (BS-15) Assistant (BS-14) with 03 years service.
26. Audio Visual Assistant (BS-14) Junipr Audio Visual Assistant (BS-11) with 03 years
service.
27, Computer Operator (BS-14) Junior Computer Operator (BS-12) with 03 years service.
| 28. Assistant (BS-14) UDC (BS-09) with 03 years scrvice.
29. Junior Computer Operator (BS-12) Key Punch Operator (BS-)b) with 03 years service.
| 30. Library Assistant (BS-12) Documentation Assistant (BS-11) with 03 years service.
31 Documentation Assistant (BS-11) Cataloguer (BS-10) with 03 years service.
32. Store Assistant (3S-11) Senior Store Keeper (BS-09) with 03 years service.
33, UDC (BS-9) LDC (BS-7) with 03 years service. -
—‘; Senior Store Keeper (BS-09) Store Keeper (BS-07) with 03 years service.
_;S. LDC (BS-7) Employees holding posts below BS-5 and Matric certificate
with a minimum typing speed of 30 w.p.m.
36. Store Keeper (BS-7) Junior Store Keeper (BS-5) with 03 years service.
37. Junior Store Keeper (BS-5) Store Attendant (BS-1) with 05 years service holding
Matric Certificate.
38. Despatch Rider (BS-5) Datftary (BS-3) holding N131ric Certificate and valid driving
S licence with 03 years serviice.

|
Note.— In case no suitable Person or Candidate is available for Promotid‘n, the post shall be filled by initial
appointment.
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ELIGIBILITY FOR PROMOTION AGAINST VARIOUS POSTS IN
COMPONENTS OR CENTRES

Standards Development Centre (SDC)

‘Quality Assurance Centre (QAC)

Post to be filled

Post from which to

Post to be filled

" Post from which to be filled

be filled
1 2 1 2
. | Director Deputy Director | Director (Technical) Deputy Director (Technical) (BS-
| (Technical) (Technical) (BS-18) (BS-19) -18) with 12 years service in (BS-
(B5-19) ‘ with 12 years service 17) and above. OR 07 years
in (BS-17) and service in
above. OR 07 years ¥
service in BS-18. BS-18;
Deputy Director Assistant Director | Deputy Director Assistant  Director  (Technical)
(Technical) ‘(Technical) or Field | (Technical) (BS-17) with 05 years service.
s Officer (BS-17) with .
g 05 years service. {BE-IS)
Assistant Director | Examiner or Deputy | Assistant Director Examiner (BS-16) or Senior
(Technical) Assistant Director | (Technical) Supervisor (BS-16) with 05 years
. (Technical) (BS-16) . service.
@5-17) with 05 years (BS-17)
service.
Field Officer Field Officer (BS- | Senior Supervisor Maintenance Supervisor or Junior
(B5-17) 16) . with 05 years (BS-16) Supgrvisor (BS-11) with 05 years
service. service.
Maintenance Supervisor Skilled Manual
or Junior Supervisor (BS-09) with 03 years service.
(BS-11)
Senior Electrician Electrician (BS-09) with 03 years
(BS-11) service. ,
Skilled Manual (BS-9) Semi Skilled Manual (BS-08)
with 03 years service.
Electrician Junior Electrician (BS-05) with
(BS-9) 03 years service.
Mechanic Fitter or Technician (BS-07) with
(BS-9) 03 years service.
Semi Skilled Manual Lab. Assistant
(BS-8) (BS-05) with 03 years service.
Fitter or Technician (BS- | Turmer  or  Skilled Helper
7) (Technical) or Junior Mechanic
= (BS-05) with 03 years service.

Senior Lab. Assistant
(BS-7)

Lab. Assistant
(BS-05) with 03 years service.

_ Nete.— Any future amendments in the schedule shall be made subject to approval from the Board as well as
Mimistry of Science & Technology.
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FORM “A”
[see regulation 8(5)]
DECLARATION
L S/o, D/o
CNIC No.__, resident of
do hereby solemnly affirm and declare as under:

1.  That I have been appointed as
on in pay scale in
Pakistan Standards-and Quality Control Authority (PSQCA).

2.  That I have not been convicted under any criminal law, NAB or
Ehtisab Ordinance, including any other fiscal laws of the country
for fraud, misappropriation of funds and non-payment of bank
loans etc.

3.  That all the documents, testimonials and information provided by
me to the Authority, before and at the time of my appointment, are
genuine, correct and free from errors ete.

4. I understand and agree that in case, any of the above mentioned
information or documents, is proven incorrect, false, fake, forged
or misleading, my services shall be liable to immediate termination
by the Authority, without any notice.

Signature:
Dated:

Name:
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FORM “B”
[see regulation 8(5)]

CHARACTER CERTIFICATE

Certified that to the best of my knowledge and belief

Mr. S/o, D/o Mr.
having CNIC No. (permanent) resident of
_ now
residing at for the last
years months, bears a reputable character and has no
antecedents which render him unsuitable for PSQCA employment.
2: Mr. - is not related to me but

is closely known to me.

Signature & Designation

Place:

Date:
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FORM “C»
[see reguiation 19(2)]

SURETY BOND

I Mf.ers./Miss
S/o, W/o, D/o

Designation) ,
employee of Pakistan Standards and Quality Control Authority (hereinafier

called the Trainee) and Mr./Mrs./Miss
S/o, W/o, D/o , resident of

(hereinafter called the Surety) understand that the Party-1 has been selected by
the Authority for Degree or Diploma or training programme in the field of

in the (Country) for
a period of from to on the conditions that
after successful completion of the Degree or Diploma or training programme, he
shall return to Pakistan immediately and serve the Authority for a minimum
period of years and in the case of his failure to do so, we both the
parties i.e. the Trainee and the Surety are held and firmly bound to the PSQCA
for all moneys charges, cost and expenses as may be determined by the #SQCA,
as having been incurred on or in respect of the Degree or Diploma or training
programme and payment of this amount without any question. We hereby bind
ourselves and each of our heirs, executors and administrators jointly aud
severally for this purpose.

(Trainee)

Name:

Designation:

Office:
Witness:
1 (Surety) ~Name:

Residential Address: -

2, Name:

Residential Address:

[No. F2 (35)/2005-PSQCA (IL).]

MANAZAR HUSSAIN FARYAD SHAH,
Deputy Secretary.

PRINTED BY THE MANAGER, PRINTING CORPORATION OF PAKISTAN PRESS, ISLAMABAD.
PUBLISHED BY THE DEPUTY CONTROLLER, STATIONERY AND FORMS, UNIVERSITY ROAD. KARACHI
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EXTRAORDINARY
PUBLISHED BY AUTHORITY

ISLAMABAD, MONDAY, MAY 18, 2015

PART Il
Statutory Notifications (S.R.O.)
GOVERNMENT OF PAKISTAN _
MINISTRY OF SCIENCE AND TECHNOLOGY
NOTIFICATION
Islan?abad the 6th May, 2015

S.R.0. 419 (I) 2015.— In exercise of the powers conferred by section 27
of Pakistan Standards and Quality Control Authority Act, 1996 (VI of 1996), the
Pakistan Standards and Quality Control Authority, with the previous approval of
the Federal Government, hereby makes the following Regulations namely:—

1. Short title, commencement and appli(cation.—(l) These
Regulations shall be called the Pakistan Standards and Quality Control Authority
(PSQCA) Service Regulations, 2015. :

(2) They shall come into force at once.

(3) These Regulations shall apply to all regular employees of the
Authority and shall not apply to a person who is:—

*

(a) on contract or on transfer or on deputation;

(1803)

(781 (2015)/Ex. Gaz.] Price : Rs. 20.50
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(®)
(@)

2.

paid out of contingencies or is engaged on daily wages; and

engaged as a trainee, provided his terms of appointment state
otherwise. -

Defmitions.—,—(l)v In these Regulations, unle’ss there is anything

repugnant in the subject or context,—

(@)

(b)

(©)

(d)

(e

®

€9]

(h)

K
“Act” means. the Pakistan Standards and Quality Control Authority
Act, 1996 (VI of 1996);

¢

“Authority” ‘;means Pakistan Standards and Quality Control
Authority; 1

“Appointing‘ authority” means the Appointing Authority under
regulation 3;,,

“competent authority” means the authority in which a particular
administrativF or financial power is vested or any other authority to
whom such power is delegated under the Act;

“contract service” means the service made on such terms and
conditions as may be prescribed under the regulations with prior

approval of the Federal Government;

“deputationist” means an employee on deputation to the Authority
from the Federal Government or a Provincial Government or any
other agency;’

“duty” includes.—

(a) joining time on transfer;

(b)' probation;

(c) training which followed by a regular appointment; and

(d) course ‘of training, if any, within Pakistan or abroad after

becomifig a regular employee unless otherwise specified in
Jgulations;

“employee” fneans an employee in the whole time employment of

the Authority
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()

O

(k)

U]

(P

@

(r)

)

(0

“initial appointment” means appointment made otherwise than by
promotion or transfer;

“lien” title of an employee to hold substanﬁvely a post on which he
has confirmed,

“pay” means the amount drawn monthly by an employee as pay and
includes technical pay, special pay, personal pay and other
emoluments declared by the Authority to pay;

“penalty” means a penalty prescribed under the Government
Servants (Efficiency and Discipline) Rules, 1973;

“Provident Fund” means General Provident Fund;

“qualifying service” means the service which begins from the date
of joining the Authority, but not before attaining the age of eighteen
years and continues under conditions determined by the Authority
excluding such interruptions during which duty pay or leave or
leave salary is not granted to the employee;

“regular appointment” means an appointment made on a regular
post by initial appointment, promotion or transfer in accordance
with the Regulations of the Authority; )

“regular or permanent post” means a post which is likely to
continue for an indefinite period;

“selection committee” means a committee constituted for the
purpose of making selection for initial appointment to posts in the
Authority;

“promotion committee” means a committee constituted for the
purpose of making selection for promotion or transfer to posts
under the Authority;

“service record” means history of service, service book or service
roll or PERs maintained in such a form as might be prescribed by
the Authority in which of an employee performance is recorded
without any erasing or pre-writing and is duly attested by the
concerned officer; and

“temporary post” means a post other than a permanent post.
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3. Appointing Authority.—(1) The following shall be the appointing
authority in the Authority, namely:—

(a) | Postsin BPS-1to BPS-7 Dir‘ector of the concerned
" | component or centre of the
‘ Authority
(b) | Posts in BPS-8 to BPS-16 Director General

(c) | Postsin BPS-17 to BPS-19 Secretary, Ministry concerned
I

(d) | Posts in BPS-20 and above Prime Minister

(2) The terms and conditions of service of an employee of the
Authority shall be as prescribed in these Regulations.

(3) . All appointments in the Authority shall be made against sanctioned
posts specified in Schedule-I to these Regulations.

(4) Unless otherwise provided, the whole time of an employee shall be
at the disposal of the Authority and he may be employed in the manner as

required by the competent authority without claim for additional remuneration.
|

(5) Appointment by contract shall be made in accordance with the
Federal Government instructions.

'
|

(6) Five per cent quota shall be reserved for appointment of Authority’s
employees’ children in BPS-1 to BPS-15.

4. Methods of appointment.— Appointment to various posts shall be
made by the followmg methods in general, keeping in view the number of posts
namely:— : &

(a) by initial appointment in accordance with Schedule-I and III on the
recommendation of Selection Committee specified in Schedule-IV
to these regulations; ‘

(b) by promotion in accordance with Schedule-II to these Regulations;
(c) by transfer from any Authority or Government;

(d) by degutauon
(e) byco trdct and
(M) adhojbasns.
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5. Qualification, experience, age limit and other conditions of
services.—Qualification, Experience and other conditions for eligibility relating
to initial appointment to various  posts in different pay scales shall be as laid
down in Schedule-III to these Regulations of the Authority.

6. Eligibility for Promotion—(1) An employee possessing such
minimum qualifications as prescribed in Schedule II shall be eligible for
promotion to a higher post for the time being reserved under the rules for
departmental promotion in the service or cadre to which he belongs.

(2) The procedure for promotion that is quantification etc., shall be the
same as applicable to the civil servants of equivalent scales.

(3) In case a suitable person is not available for promotion to a post
required to be filled by promotion, it may be filled by initial appointment or
transfer as deemed appropriate by the Authority.

7. Procedure for promotion.— (1) Promotion to posts shall be made
by the appointing authority on the recommendation of Departmental Promotion
Committees specified in Schedule-IV.

(2) The Departmental Committees shall consider ‘the case of eligible
employees in order of their seniority and either,—

(a) recommend an employee for promotion to the next higher post;
(b) recommend an employee for supersession; or
(c) defer consideration of an employee’s promotion.

(3) If an employee is superseded he shall not be considered ifor
promotion again unless he has earned PER for one full year. If he is again
superseded, he shall lose eligibility for further consideration.

(4) An employee who is deferred shall be considered for promotion as
soon as the reason for which he was deferred ceases to exist.

8. Condition for initial recruitment.—(1) All initial appointment
shall be made on the recommendations of Departmental Selection Committees
after the vacancies have been advertised in newspapers.

(2) A candidate for initial appointment shall possess the educational
qualifications and experience and must be within the age limit for the purpose as
laid down in the Schedule-I1I to these Regulations.




image6.jpeg
1808 THE GAZETTE OF PAKISTAN, EXTRA., MAY 18, 2015 [PART Il

(3) A candidate for recruitment must be in good mental or bodily
health and free from any physical defect likely to interfere with the discharge of
his duties. A candidate, who after such medical examination as prescribed is
found not to satisfy these requirements, shall not be appointed.

(4). No person who is less than eighteen years of age shall be appointed
to a post by initial recruitment;

(5); Character and antecedents of a candidate other than the one who is
already in the service of the Authority or holding a post in the Federal or
Provincial Government, shall be verified in the manner prescribed by the Federal
Government and the appointment shall be made only if, in the opinion of the
appointing authority, the character and antecedents are satisfactory. In addition
an incumbent on his selection shall submit an undertaking on stamp paper and
character certificate as per the format given in Form “A” and Form “B”.

(6) No person shall be substantively appointed to a permanent post
without a medical certificate of health from an authority prescribed by the
Authority;

(7) The merit and provincial quotas shall be observed by Authority in
filling vacancies reserved for direct recruitment to posts in accordance with the
instructions issued by the Establishment Division from time to time.

9.  Appointment by transfer.—(1) Appointment by transfer shall be
made on the recommendations of the Departmental Selection Committee as
specified in Schedule-IV to these Regulations.

(2) Appointment by transfer shall be made from amongst the persons
holding appointment on regular basis in a post in the same basic pay scale or
equivalent to or identical with the post to be filled.

(3) Only those persons who possess the qualifications and meet the
conditions laid down for the purpose of transfer to the post shall be considered by
the Departmental Promotion Committee for appointment by transfer.

(4) Every employee shall be liable to serve within or outside the
Authority in the concerned establishment set-up and controlled by it or the
concerned Ministry. ‘

10.| Probation, extension and t¢rmination of probation—(1) A
person appointed by initial appointment, promotion or transfer shall be on
probation fﬁLr a period of one year. |

|




